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Position Available: Noxious Weed Internship for summer 2012 (2 positions)
About the Bob Marshall Wilderness Foundation
The Bob Marshall Wilderness Foundation (BMWF) has developed an effective volunteer program that works with a variety of organizations in a collaborative effort to maintain trails, restore campsites, and eradicate noxious weeds in the Bob Marshall Wilderness Complex and adjacent wild lands. Each year the BMWF coordinates over 40 projects with national and local volunteer groups, local youth-at-risk organizations, bible camps, schools, and community organizations to maintain an average of 350 miles of trail and participate on noxious weed and campsite restoration projects. One of our primary objectives is to provide an opportunity for volunteers, especially youth, to develop team building skills, learn new skills including Leave No Trace principles, and develop a wilderness ethic while participating on volunteer projects.

Wilderness Noxious Weed Internship Job Description

This position involves working under the Wilderness Weeds Crew Leader. You will be assisting in coordinating volunteer projects throughout the Bob Marshall Wilderness Complex with a focus on noxious weed projects. The Noxious Weed Intern position will be filled with duty station based at Seeley Lake Ranger Station. 

This internship position will require both field and office/computer work. Office work will include working with the BMWF Program Director and Program Coordinator, US Forest Service managers and volunteer groups to coordinate project logistics and paperwork prior to a volunteer project and completing reports after a project.  

Fieldwork will include assisting in coordinating project logistics, providing hands on training to volunteers in basic botany and plant identification, noxious species identification and treatment (hand-pulling, spraying and biocontrol), GPS weed mapping. Other volunteer education includes primitive tool use, safety practices and backcountry living and camping to many of whom have little to no wilderness experience. The weeds intern will work with both adult and youth volunteers. Other responsibilities will include educating the volunteers in Leave No Trace practices and interpreting the natural, geographical, and cultural history of the Bob Marshall Wilderness Complex. Additional duties will include maintaining hand tools, organizing the tool cache, and providing volunteers with the appropriate safety gear and information.  Extra time will be scheduled for training, project planning, menu planning and shopping, volunteer recognition and supplemental office work.  

Project work takes place both in the front country and the backcountry. This position requires camping in primitive sites, extensive hiking over varied terrain and working in a variety of weather conditions.  There may be opportunities to work with pack stock on some projects, but stock will not be provided for every project.      

The Noxious Weed Crew Intern will have the opportunity to meet numerous professionals in the wilderness management field and make connections for future opportunities in wilderness and recreation management.    

Training
On the job training with the Program Director of the Bob Marshall Wilderness Foundation will take place upon arrival for from mid May through the month June. In addition to general BMWF staff training the Noxious Weed intern will receive supplemental training specific to noxious weed management, identification and treatment. BMWF and Forest Service training covers:  

Wilderness Orientation
Backcountry Living Skills
Noxious Weed Identification
Bear Awareness/Safety
Trail Maintenance Training
Herbicide Application (Spraying)
Stock Use/Safety
Safety Orientation
GPS Weed Mapping
Defensive Driving
USFS Firefighter I Certification
Natural History Education
Fire training is planned through the local Forest Service District and BMWF Crew Leaders will be expected to pass the Work Capacity Test (Arduous Level: 3 mile hike with 45 lb pack within 45 minutes) to obtain “red card” certification at the beginning of the season. 
Required Skills & Background:
· Must be able to maintain a positive attitude with a rigorous schedule throughout field season. 

· Flexibility, adaptability, and ability to function at a high level, both independently and under pressure. Project plans and logistics may change on a weekly basis; flexibility is a MUST!

· Understanding of basic weed identification and treatments (or ability to learn quickly).
· Backcountry living and travel experience. 

· Oral and written communication skills including experience facilitating conflict resolution and mediation. 

· Ability to work with limited supervision in a field and office environment.

· Ability to keep neat and accurate records and reports.

· Motivation and willingness to work above and beyond duties (non-traditional hours, including nights and weekends).
· Basic computer proficiency including email communication, knowledge of Microsoft Word, digital photo downloading and sharing, ability and willingness to learn other software as needed.
Preferred Skills & Background:
· Knowledge of the Bob Marshall Wilderness Complex.

· Experience working with volunteers or groups with varied backgrounds and ability levels.

· Wilderness First Aid (WFA) certification (partial reimbursement if refresher course is needed).

· Experience with government agency, outdoor program, or non-profit organization.

· Academic experience or equivalent experience in wilderness management, recreation, environmental studies, outdoor education, or related field.

· Proficiency with GPS and mapping software.
Transportation
For this position, a reliable, personal vehicle is required to access job site locations. This often requires driving to trailheads on primitive, gravel roads. The BMWF will reimburse for the cost of using a personal vehicle for official duties at the standard government rate.  Mileage will be calculated from your designated duty station to determined location. Other vehicle repairs are the responsibility of the Weeds Intern. The Noxious weeds intern will have projects throughout the Bob Marshall Wilderness and will have to drive to each project. 

Duty Station, Housing, Meals and Gear
Noxious Weed Intern:  For this position, assigned duty station will be Seeley Lake Ranger Station. There is bunkhouse housing provided with this duty station assignment. Meals are provided when working with crews in the field, but employees are expected to cover their own food expenses while at the duty station on personal time. Personal backpacking gear will be required for this position, most importantly a good sleeping bag, backpack, rain gear, and sturdy hiking boots.  Some gear will be available through the BMWF including stoves, water filters, and tents.  
Salary and Benefits
This position is a non-paid internship. However there are some significant benefits. They include:

Room and Board a Seeley Lake bunkhouse while not in the field.

Personal vehicle mileage reimbursement for official duties

Food cost while working in the field.

Forest Service training opportunities. 
Position Length
Interns will report to BMWF office at the Hungry Horse Ranger Station by May 28th and will end work on September 1st.  This position will be full time, 40 hrs per week.
To Apply
Email a resume, cover letter and an indication to what position you are applying for to Rebecca Powell, Program Director, at program@bmwf.org. Also, be sure to review the Bob Marshall Wilderness Foundation website for a better understanding of the organization www.bmwf.org.  Applications must be received by March 5th 2012. Selected applicants will be contacted shortly thereafter to schedule an interview. Final selections and acceptance commitments are expected to be fulfilled by April 1st 2012. Please feel free to contact us with any questions. 
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